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Amendments to the Labour Relations Act, 1995, that were introduced in late 
2004, including the reintroduction of automatic certification, have now become 
law. Bill 144, the Labour Relations Statute Law Amendment Act, 2005, 
received Royal Assent on June 13, 2005.   

In the November 4th, 2004, Labour and Employment Communiqué, the 
proposed amendments were summarized. The most notable changes to the 
Labour Relations Act, 1995 (“Act”) include the following: 

• Restoring to the Ontario Labour Relations Board (“Board”) the power 
to automatically certify a union where an employer breaches the Act 
during an organizing campaign; 

• Granting to the Board the power to dismiss a certification application 
where a trade union breaches the Act during an organizing 
campaign. Where the Board dismisses an application in this manner, 
it shall not consider another application for certification by that union 
for that bargaining unit for one year; 

• Granting to the Board the power to reinstate employees who have 
been terminated during a union organizing campaign because of 
their efforts to organize; 

• Reinstituting a card-based certification system for construction 
industry employers only, with automatic certification to occur if a 
union signs up more than 55 per cent of the employees in the 
bargaining unit;  

• Repealing the requirement for employers to post decertification 
information in all unionized workplaces; and 

• Repealing the requirement for a union to disclose the name, salary 
and benefits of all directors, officers and employees earning 
$100,000 or more per year.  
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These new changes will have significant implications for union-employer relations, particularly due to the broadening 
of the Board’s remedial powers.   

Please contact a member of Miller Thomson’s Labour and Employment Group to discuss how these changes will 
affect your workplace and business.  

A B O U T  T H E  A U T H O R S :  
 
Michael Conradi is a member of our Labour and Employment Group.  He provides legal services and advice to a 
wide range of clients in the private and public sectors. 
 
Laura Cassiani is presently an articling student at Miller Thomson and will be returning to the Labour & 
Employment Group as an associate in September 2005. 
 
Our Labour and Employment Practice Group is dedicated to providing comprehensive and integrated legal 
services, and advises management in all aspects of labour relations and employment law.  For more information 
about our Group, visit our website at www.millerthomson.com or contact: 
 
Miller Thomson LLP 
2500 – 20 Queen Street West 
Toronto, ON M5H 3S1 
 
416.595.8500  
416.595.8695 (fax) 

Note: This communiqué is provided as an information service to our clients and is a summary of current legal issues 
of concern to Labour and Employment Clients.  Communiqués are not meant as legal opinions and readers are 
cautioned not to act on information provided in this communiqué without seeking specific legal advice with respect to 
their unique circumstances.  Miller Thomson LLP uses your contact information to send you information on legal 
topics that may be of interest to you.  It does not share your personal information outside the firm, except with 
contractors who have agreed to abide by its privacy policy and other rules. 

 
 


